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Position: Product Manager ADS

Job Description / Missi

+ Champion new product development programs, including voice of
the customer research, establishing target costs, creating the master
specification and project justification.  Actively participate in
project meetings and coordinate the product launch;

+ Create the strategic plan for the product line;

+ Work with Communications personnel to develop and maintain
product specifications, literature, presentations, video, animation
and case studies;

+ Review andapprove customer specials and own the upper level product
configuration, implementing product changes as the market requires;

+ Develop and maintain product pricing;

« Participate in design reviews associated with the product line;

+ Work with the CC BLM to establish sales and profit targets for the
line, and monitor performance;

+ Track product line market share;

+ Develop and maintain sales tools in conjunction with Aftermarket
for production and operating cost estimation;

+ Monitorandrecordkeyindustrytrendsthat canimpactthe productline;

+ Research competition and perform competitive analysis. Maintain
a portfolio of competitor information along with competitive
comparisons for the sales force;

+ Host customer visits to the factory;

+ Create product training materials and perform training for CC
personnel and internal employees;

+ Visit customers as required to support the sales process, study our
equipment, evaluate competitive equipment and see new technology;

+ Develop customer surveys and disseminate the input;

+ Assist CC BLM's in building a local sales & marketing strategy;

+ Act as a facilitator between the PC and the CC to enable a smooth
business process, providing technical information and pricing
related to capital equipment;

+ Work with Production and Engineering to handle all complete
machine order activity in the region, including review of all orders

to ensure accurate pricing, terms and specification;

+ Review financial performance of CC and participate in Business
Review Meetings;

+ Communicate product and business related information between the
PC and the CC;

+ Compile forecast input from the region and determine distribution
of production slots allocated to region.

Compet & Qualification requirements

* A degree in engineering is preferred.

* You will be expected to have a minimum of five years of sales or
related industry experience, together with a working knowledge of
surface drilling applications. ~ You will be required to travel
periodically (up to 25% of the time);

+ You must be able to co-operate with colleagues in numerous other
functions. You must be trustworthy and reliable in order to safeguard
the interests of the company in a highly competitive environment.
Due to the sales nature of this position, this individual must be
assertive with strong written and verbal communication skills.

Position: Material Planning Supervisor

Position Objective

« To create and maintain a master schedule for materials to support
production plans, and to oversee the procurement of those materials.
The schedule must consider capacity available in manufacturing and
at suppliers to balance material requirements with supply capability;

« This position is also critical for controlling inventory. The incumbent
is required to review inventory drivers and develop methods, working
with Strategic Purchasing and Manufacturing Engineering, to reduce
mvcmory on hand while assuring its availability for production use.

& Qualification requirements

. Expen knowledge of MfgPro, Scala, Movex or equivalent
MRP/ERP system;

« Expert knowledge of material purchasing methods;

+ Working knowledge of supplier selection and evaluation techniques;

+ Demonstrated knowledge of capacity planning;

+ Familiarity with the Division's products and assembly processes;

« Effective communication skills, including strong writing, verbal,
administrative, and analysis skills;

+ Computer Skills Required - MS Access database development and
data extraction;

+ B.S. or extensive/equivalent experience required;

+ 5 or more work experience for planning functions or related;

+ Ability to read, write, and speak English;

« Strong attention for the details;

+ Willing to learn new knowledge/skills.

Position: Supplier Quality Engineer

Position Objective

+ To ensure that the entire process from Supplier Selection and
Evaluation through to receipt of product focuses on meeting Quality
requirements for Drilling Solutions (both in product and
system/process);

- The value of this position is the active engagement of a quality
perspective to supplier selection and engagement with a focus on both
preventive and corrective actions needed to maximize the quality of
suppller products and minimize the risk of quality problems.

& Qualification requirements

. Must be able to work with minimum supervision;

+ Working knowledge of production processes (Rotary and Crawler
products) and quality systems (ISO9001:2000 based);

- Background in manufacturing techniques including machining and
fabrication, ability to read engineering drawings, and effective
communication skills. Requires strong writing, administrative and
analysis skills;

+ Computer Skills Required -Reject System, Calibration System, MS
Office Suite, Access database development and data extraction;

- BS Engineering degree required;

+ Solid knowledge about engineering and different manufacturing
processes;

« Fluency in English required;

- 1S09001 and ISO14001 experience preferred;
+ Minimum Years of Experience Necessary:5-10;
« Travel is required to supplier sites, including overnight stay.

Position: Strategic Sourcing Engineer

Position Objective

+ To assess capabilities of prospective suppliers and to source and
negotiate pricing and terms for parts used by ADS Nanjing
production and aftermarket functions.

Competence & Qualification requirements

+ Broad understanding of business operations and financial analysis;

+ High level of knowledge related to business contracts;

+ Background in manufacturing techniques including machining and
fabrication, ability to read engineering drawings, and effective
communication skills. Requires strong writing, administrative and
analysis skills;

+ Computer Skills Required - MS Office Suite, Access database
development, MRP systems (SAP, Movex, Scala, etc.) and data
extraction;

« International purchasing experience preferred;

+ BS Engineering degree required;

+ Solid knowledge about engineering and different manufacturing
processes;

+ Fluency in English required;

+ 5-10 years relative experiences.
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Atlas Copco is a world leading provider of industrial productivity solutions. The products and services range from compressed air and gas equipment, generators, construction and mining equipment, industrial tools and assembly systems, to related
aftermarket and rental. In close cooperation with customers and business partners, and with more than 130 years of experience, Atlas Copco innovates for superior productivity. Headquartered in Stockholm, Sweden, the Group's global reach spans more than 150 markets. In 2007, Atlas
Copco had 27000 employees and revenues of BSEK 51 (BEUR 5.6). Learn more at www.atlascopco.com.
Atlas Copco (Nanjing) Drilling Solutions (ADS) is part of the Atlas Copco group and belongs to the Construction and Mining Technique (CMT) business sector. The divisional headquarters and main production plant is in Garland, Texas USA. In 2008, we will

complete our newest factory in Na ing Economic & Technologlcal Development Zone. We will produce blasthole mining machine equi
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www.atlascopco.com.cn

ment for the rapidly expanding Chinese marketplace.
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